	[image: image1.jpg]p

PA

Greater Manchester
Police Authority




[image: image1.jpg]


	May 28, 2008 
	




Important Appointment 

A NEW chief officer with responsibility for helping Greater Manchester Police improve performance and customer service has joined the ranks of the force. 

Julia Rogers has been appointed Assistant Chief Officer of Change and Human Resources following an intense interview process led by Greater Manchester Police Authority (GMPA).

ACO Rogers will drive forward a challenging change programme in addition to managing HR issues.

Cllr Paul Murphy, chair of the Appointments Panel responsible for making the selection, said: “We are delighted to welcome Julia to the team.

“This is an extremely important role - in short, we want to be a force which puts people in Greater Manchester communities first at the same time as delivering the best performance possible. 

“The ACO Change and HR will ensure we have the right structures in place to achieve just that.”  

New recruit Julia will report directly to Acting Chief Constable David Whatton. 

She will ensure the force continually improves and delivers the vision of fighting crime and protecting people.

The successful candidate said: “I have no doubt this role is an extremely challenging and demanding one. I’m looking forward to being part of such an important area of work and am confident I can make an important contribution.”

The future development of GMP is covered by a programme of work known internally as Charting the Way. 

It identifies five areas of activity where people – police staff, officers and members of the public – are the key.

Acting Chief Constable Mr Whatton, who is leading the work, said: “The way we can make a real difference is by ensuring we put people at the centre of what we do.

“To make these changes we need to have the right level of resources to develop leaders and teams, and to ensure people have the necessary professional expertise.

“This is a major development which will take place over the next three years.”

ENDS

Notes to Editors

The five streams of work under Charting the Way are Citizen Focus, Local Policing, Supply and Demand, Leadership and Excellent People.

The ACO HR and Change post replaces and develops the ACO HR role which is currently filled by Andrew Marston who retires in June 2008.

JULIA ROGERS

Julia Rogers is highly skilled in change/programme management. She joins the force from Merseyside Police where she worked on an interim contract on the force’s personnel transformation programme. Prior to this she worked as a Director of Group Services at The Co-operative Group. Julia lectures on leadership at Manchester University and holds the CBI First Woman of Business Services 2005.

For further information contact Donna Bell, Communications Officer, Greater Manchester Police Authority on 0161 793 3092; mobile: 0776 655 0104; email donna.bell@gmpa.gov.uk 











