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Leading the Way
GREATER Manchester Police Authority is a step closer to becoming the first in the country to adopt a scheme which places equality and diversity at the heart of all its work.
GMPA’s Single Equalities Scheme (SES) aims to reduce the inequalities people experience by making issues of race, age, sexual orientation, gender, disability, faith and belief a consideration at all times.

In practical terms, this means these issues will be considered in everything the Authority does from the creation of a new policy to the hosting of an event.

The SES is currently in draft form and at the Authority’s most recent meeting, members agreed it was an area of work they endorsed and would like to see progress.

Majid Hussain, the Authority’s lead member for equality and human rights, said: “Recognising and respecting the diversity of people’s needs and enabling equality of opportunity for all is at the heart of the ambition of the scheme.

 “That applies as much to our staff as to those who we serve as an authority and those people whose needs and views we represent in our role to oversee the police service.

“Our agenda for change for the next three years is challenging and exciting and brings us many opportunities. The equality scheme sets out ways in which to plan to improve our performance in relation to equality.”

Now the SES draft has the backing of members it will be developed although there will never be a final version as it is a “living” document that will be monitored and amended. 

It includes an Action Plan and guidance for people who would like to comment on the scheme. 

Authorities such as councils and police authorities have duties to produce equality schemes around Race, Disability and Gender. Under legislation introduced in March 2008 (Police and Justice Act 2006) those duties were extended to consider how they promote equality and diversity generally.
More legislation will extend the duties further still in the near future and GMPA’s move to set up a scheme which includes all six strands of equality and diversity not only highlights GMPA’s commitment to the area of work. 

It also means the Authority is one step ahead and the first Police Authority in the country to have a single equalities scheme.
Mr Hussain said: “As a Police Authority our diversity and equality agenda is vitally important. We all have a responsibility to make sure it is at the forefront of our thinking in everything we do. 
“Whilst we can take pride in the progress we have made, we remain determined to do better. The steps set out in our action plans for the next three years aim to help us to do so.”

To find out more about the SES or to receive a copy of the draft contact Karen Edwards on 0161 793 2698 or email karen.edwards@gmpa.gov.uk

ENDS 

NOTES TO EDITORS

Members endorsed the SES draft at the full police authority meeting on June 2, 2008.

The SES brings together the Authority’s revised Race Equality Scheme 2008-2011, the Disability Equality Scheme 2006-2009 and the Gender Equality Scheme 2007-2010.
Greater Manchester Police Authority (GMPA) is an independent, statutory body charged with monitoring the performance of Greater Manchester Police.  It controls an annual budget of more than £500 million, appoints the Chief Constable and other senior officers, and consults widely on policing matters. 
The function of GMPA is to ensure Greater Manchester Police force is efficient, effective and accountable to local people.  While the responsibility for delivering policing services lies with the chief constable, responsibility for monitoring – on behalf of local people – how well those services are being delivered belongs to the police authority.  
For further information contact Donna Bell, Communications Officer, Greater Manchester Police Authority on 0161 793 3092; mobile: 0776 655 0104; email donna.bell@gmpa.gov.uk 










